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Background

[ANONYMOUS DENOUNCEMENT INSTRUMENTS} .- ‘ Comment [A11]: Since the root of the problem srases

from the instrument, it would have been better, if we
introduce this ss sub-heading, which will help resders to
follow and have more clarnty on the problem being
investigated oridentified.

ROOT OF THE PROBLEM

The Section 301(4) of the Sarbanes-Oxley 2002 Act (‘*SOX*’) requires the saAaudit

cCommittees of listed multinational to draw—establish and—practice procedures

and
% 3 = ;. i would like to introduce this term, over here. Hopeyouwin
complaints over a broad range of financial and accounting control issues (commonly . |=gree.

'{ Formatted: Font:1taic
.- { Comment [A13]: Ssme as sbove CR10
~{ Formatted: Font:1taic
{ Formatted: Font:Not Itsic

(commonly referred as Jiorling)) for the collection and resolution of employes ..--{Comment[A12]: Sincs this s siso refered as hotines

), Including complaints from those who wish
-~z

L S S

to remain anonymous (Sarbanes-Oxley Act of 2002). This eame-arose in the wake of

substantial edemes—malpractices by corporations and the fact is that the fines

heavy penaities that American corporations are subjected to in their own jurisdiction

may cause them substantial harm !

Public corporations (poth US and non-US firms) listed #-on a T-8US stock* X Cm-M[AM] Since the law emphasisboth US and

ek e o e -US listed firms on US, # would have been nice if we
is in this paper. the
smarketexchange bststhe TUSA-must provide anonymous denouncement instruments as e R oy
[ Formatted: Indent:Firstine: 0.43° ]
m-order—part of the enforcement strategy- { Formatted: Strikethrough ]

compliance? This model instrument deemed capable of effectivelv guarantesing

critical, we would fike to add this term. Please let us know

transparency— accountability accountability (Rosen, 1998) plaimed to-bekheap— and _--{ Comment[A15]: Apprecisie your comments. Sinoeits
yourvsiusble thoughts

Anens A iation-ischeap-and-effective-and wheily unethieal-uncontroversial in

‘{ Formatted: Strikethrough ]
" { Formatted: Striksthrough ]

3 2 Fs 5 Sy {Formatted Strikethrough ]
T A T P A o P e e T ) & 5:"{Formatted Strikethrough ]
- On the other hand, when the same " { Formatted: strkethrough

-{ Comment [A16]: Repested. Hence deleted. Your
spprovalplease.

{ Formatted: Strikethrough
[ Formatted: Strikethrough
{ Formatted: Strikethrough

get-away-with-musdeg} Under these circumstances there is little beyond self-respect to__-- [Cﬂnml"ﬂl Its difficult to understand this setence.

the American corporate culture emvirenment where in fact reveres company and

political whistleblowers as do-gooder

""""""""""""""""""""""""""""""""""""" have modified this now, please confim

.
»
\

refrain an employee from making false accusations on theiracetieaguestheir colleagues
or a—bosses. [The—his show $Hndinss shew that the same instrument that worked

would like to remuveﬂustgmbutmfaned the saenm
mesaning. Plesse let us know yourthoughts.

)
::\ [Cunment[klﬂ] Since its an scademic p i

[Formaﬁed. Strikethrough
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thirds of respondents atl-therespendents worked for companies with over 388-five

hundred employees and were male. ~pOne--third )
either the boss or reported to the boss-and-twe-thirds-of respondents—were-mates.
Zable 1 Companies allowing anonymous demunciation (0=173) .-~ { Formatted: Fontittsic )
.‘{Fomtted: Line spacing: Double ]
Countries g {Formatted. Position:Horizontal:Center,Relative to: ]
% N } Margin
{ Formatted Table ]
Brazilian 10.5 P [ Formatted: Position:Horizontal: Center,Relative to: ]
Margin
Brazilian Joint Venture 143 e 1 Formatted: Position:Horizontal:Center,Relative to: J
Margi
LATAM-_non Brazilian 0.0 + - ---{ Formatted: Postion:Horizontal:Center,Relative to: ]
Margin
American (EUA) 65.5 - [ Formatted: Posttion:Horizontzl:Center,Relative to: ]
Margin
European from mostly Catholic country 56.3 + ----{ Formatted: Postion:Horizontal:Center,Relative to: ]
Margin
European from mostly Protestant country 57.9 e [ Formatted: Postion:Horzontal: Center, Relative to: ]
Margin
Japanese 0.0 %27 { Formatted: Justfied )
By trmaﬂ:ed. Position:Horzontal: Center,Relztive to: ]
Margin
Majority of the participants (65.5%) sepresented—worked for American+----{ Formatted: Justfied ]

3 i s hi 5 Tor] r _-{ Comment [A25]: Your numbers do notmatch with the
corporations in Brazil while $6.3 and 57.9 percent pf the participants worked for . {table. i o cof ol i e Pt A TN

European corporations with headquarters mostly in catholic and protestant countries

respectivelv. The least worked for joint ventures with Brazilian corporations (14.3%) or

fully-owned corporations (10.5%) (See Tabie 1)— Indeed—evenThe findinssresult

conclusion was that— anonvmous denunciation iswas not frequent among the largest

Latin American corporations

not even through suggestion boxes. Similarly. large Japanese corporations which are

active in Brazil do not practice anonymous denunciation. but largely resort to long-term

expatriation tefor controlling their subsidiaries (Pudelko and& Tenanzear. 2013).
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